CLIFFSIDE PARK BOARD OF EDUCATION
REGULAR MEETING WEDNESDAY, SEPTEMBER 28, 2022

The Regular Meeting of the Cliffside Park Board of Education with the Board Members in
attendance was held on Wednesday, September 28, 2022 at 7:00 p.m. in the Council
Chambers with the Board Secretary presiding.

The assemblage saluted the flag

ROLL CALL Present: Mrs. Abreu, Mr. Capano, Mr. Garciga,

Mr. Ndreu, Dr. Pantoliano, Mr. Russo,
Mr. Shelley, Mr. Tarabokija

Absent: Mrs. Frato, Mr. Yannuzzi

Mr. Michael ]. Romagnino, Superintendent of Schools, was in attendance.
Board Secretary read the following statement:

“The New Jersey Open Public Meetings Law was enacted to insure the rights of the public to have
advanced notice of and to attend the meeting of public bodies at which any business affecting
their interest is discussed or acted upon. In accordance with the provision of this act the Cliffside
Park Board of Education has caused notice of this meeting to be published by having the date,
time and place thereof posted in the offices of the Borough Clerk, the Borough Library, the
Borough Recreation Department, the office of the Board of Education, and the offices of Schools
Nos. 3, 4, 5, 6, and the High School on August 16, 2022 and notices were forwarded to reporters of
The Record on August 16, 2022. This is an official meeting.”

Regular Meeting, September 28, 2022 (continued)

SUPERINTENDENT’S REPORT

e Mr. Romagnino thanked the Administrators, Faculty, Staff, and Custodians for getting all
the schools ready for the September opening.

e Updated COVID guidelines are posted on the website. Anyone who tests positive must
stay out for five days and can return on the sixth day without symptoms. Students and
Staff who come in contact with COVID do not have to quarantine.

e Mr. Romagnino thanked the Principals and Parents for attending Parent Visitation Night
at the Elementary Schools. Middle School Visitation Night is scheduled for tonight and
the High School is scheduled for October 13th,



e September is Suicide Prevention Month. The Guidance Department Counselors will be
addressing and discussing topics with both the students and staff.

e The week of October 3rd is Respect Week and the Week of October 17t is School
Violence Awareness Week.

e A Spreadsheet with current enrollment numbers is in the Board Members’ folders for

review.

e Mrs. Calabrese, Director of Curriculum and Instruction, Mr. Alban, and the school
Principals will attend the October Board Meeting to present the Spring Test Scores for

Grades 3 to 11.

e Mrs. Roussos, Principal of School #4 and her staff will be presented with a plaque at the
next Board Meeting in honor of receiving the “Blue Ribbon School” acknowledgement
from the United States Department of Education.

Regular Meeting, September 28, 2022 (continued)

Mr. Romagnino reviewed the Consent Agenda with the Board Members.

On the motion of by Mr.Tarabokija, seconded by Mr. Garciga, all ayes by roll call vote with
the exception of Mr. Shelley who abstained on Kevin Shelley, the following was approved:

PERSONNEL

Resolution, recommended by the Superintendent of Schools, to approve the following staff
professional development and reimbursement, through voucher for the 2022-2023 school

ear as follows:

Literature - Online

NAME DESCRIPTION DATE Estimated
SAMOUNT

Jacqueline Ahrens | Autism Spectrum Disorder Clinical | Personal Time $319.86
Specialist (Virtual from Home)

Colleen Allmers Bureau of Education & Research 11/03/2022 $279.00
Online Seminar

Charles Danho Youscian-Music Learning App - | Online $209.99
Virtual self-paced

Natalie Nunez Certified Autism Spectrum Disorder | Online $626.91
Clinical Specialist Training self-paced

Andrea Romano BER What's New In Young Adult | 12/13/2022 $279.00




Yelena Volynskaya

AP Calculus Workshop - Online

10/12/2022 $175.00
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Resolution, recommended by the Superintendent of Schools, to approve the following staff
transfers for the 2022-2023 school year effective September 1, 2022:

NAME

FROM

70

Carmela Tufano

HS-Social Studies Teacher

MS-Social Studies Teacher
(Account#-11-130-100-101-07-06-
0000-080)

Gloria Vargas

Part-Time Bus Driver

Full-Time Bus Driver - $38,402
w/benefits effective - 9/16/2022
(Account#-11-000-270-161-01-00)

Tuba Akcicek

1:1 Teacher Aide-Ridgefield

Teacher Aide - Preschool Disabilities at
School #5 effective 9/13/22
(Account#-11-216-100-106-05-00-
0000-070)

Wanda Parent

FT-Secretary Central Office (leave
replacement)

FT Secretary - High School Main Office
Effective October 3, 2022
(Account#-11-000-240-105-02-00-
0000-030)

Resolution, recommended by the Superintendent of Schools to change salary classifications
for the following teachers, per negotiated contracts for the 2022-2023 school year:

Last Name First Name From Salary To Salary
Classification Classification
Pesa Suzana MA+15 MA+30
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PERSONNEL, (Continued)

Resolution, recommended by the Superintendent of Schools, to adjust the following teaching

staff salary guide for the 2022-2023 school year:

Last Name | First Salary Step | Base Longevity | Total Salary
Name Classification Salary

Pesa Suzana MA+30 8 $68,860 0 $68,860

Resolution, recommended by the Superintendent of Schools, to approve tuition
reimbursement request per CPEA Agreement for staff for the 2021-2022 school year with




transcripts, proof of payment and any other necessary documents submitted as per proof
of completion:

$ Approved Amount
$1,699.00

Last Name First Name
Pesa Suzana

Resolution, recommended by the Superintendent of Schools, to approve tuition
reimbursements requests per CPEA Agreement for staff to be issued at the end of the 2022-
2023 school year once transcripts, proof of payment and any other necessary documents
are submitted:

Last Name First Name Requested Approved
Annetta Anna $1,239.00 $1,239.00
Bautista Elizabeth $2,500.00 $2,500.00
Brennan Stephanie $2,500.00 $2,500.00

Capriglione Donna $1,377.00 $1,377.00

Clark Marqueritha $3,000.00 $2,500.00
Danho Charles $2,880.00 $2,500.00
DiGiacomo Michael $2,500.00 $2,500.00
Guerra Jonathan $2,500.00 $2,500.00
Helm Daniel $6,220.00 $2,500.00
Leone Toni $3,635.00 $2,500.00
Luderer Brandy $2,500.00 $2,500.00
Maclsaac Sean $2,300.00 $2,300.00

Maldonado Michelle $5,100.00 $2,500.00
Matone Jennifer $2,500.00 $2,500.00
Nousias Paraskevi $1,590.00 $1,590.00

Palmieri-Kolbenschlag Alison $1,239.00 $1,239.00
Pampinto Kristi $2,025.00 $2,025.00
Pesa Suzana $2,295.00 $2,295.00
Rembecky Therese $1,836.00 $1,836.00
Rodriguez Stephanie $4,800.00 $2,500.00
Sculco Carly $1,885.00 $1,885.00
Shawala Christine $2,500.00 $2,500.00
Shelley Kevin $2,488.00 $2,488.00
Smith Megan $1,885.00 $1,885.00
Uyaroglu Ozgur $2,295.00 $2,295.00
Witty Stephanie $3,110.00 $2,500.00




Resolution, recommended by the Superintendent of Schools, to approve the Co-Curricular
position for the 2022-2023 school year, as per negotiated contract.

2022-2023 Co-Curricular
LAST FIRST NAME POSITION COMPENSATION
Aponte Joseph HS Academic Decathlon Advisor $3,800
O’Hanlon Charles HS Academy Advisor-Humanities $4,000
Jones Edward HS Robotics $5,150
Panuccio Vincenzo HS Robotics/Assistant $5,150
Maryon-LaRose | Leslie MS Literary Magazine $1,050
Palmieri Alison MS Literary Magazine $1,050
Arp Renee District HIB Coordinator $2,000
Thoma Kathryn 1&RS/504 Coordinator $2,000
Guider Jill Elementary - HIB Coordinator - School #3 $2,000
Tamburro Alba Elementary - HIB Coordinator - School #4 $2,000
Orso Amy Elementary - HIB Coordinator - School #5 $2,000
Nichols Craig Elementary - HIB Coordinator — School #6 $2,000
Schmitt Stephanie MS - HIB Coordinator $2,000
Prais Tatiana HS - HIB Coordinator $2,000
Amoresano Nicole Elementary-Morning Duty-School #3 $1,200

Resolution, recommended by the Superintendent of Schools, to approve Athletic position for
the following staff member for the 2022-2023 school year, as per negotiated contract:

2023-2023 Athletic Position
LAST FIRST NAME POSITION COMPENSATION

Brunelli Matthew Baseball, Assistant Coach $6,300
Dougherty Mackenzie Softball, Assistant Coach $6,300
Shaw Kimberly Softball, Assistant Coach $6,300
Montalbano | Thomas Tennis, Boys Assistant Coach $5,450
Romano Marissa Track & Field (Spring) Head Coach $8,500
DePena Gabriella Track & Field (Spring) Assistant Coach $6,300
Gonzalez Heather Track & Field (Spring) Assistant Coach $6,300
Maclsaac Sean Track & Field (Spring) Assistant Coach $6,300
Mandile Thomas Track & Field (Spring) Assistant Coach $6,300
Stavrou Savvas MS-Basketball, Boys Head Coach $4,350
DiGiacomo Michael MS-Baseball, Head Coach $4,350
Matone Jennifer MS-Softball, Head Coach $4,350

MS-Track & Field, Girls-Boys, Head $4.350
Johnston Kathleen Coach ’

MS-Track & Field, Girls-Boys, Assistant $3.150
Schmitt Stephanie Coach '




Resolution, recommended by the Superintendent of Schools, to approve the following staff
stipends for teaching an additional class and/or dual certificate as per contract for the
2022-2023 school year, retro to September 1, 2022 as follows:

Name Sixth Class | Dual Certificate | New Annual Salary
High School Stipend Stipend
Salvatore Aiello $5,500 $63,577
Joseph Aponte $5,500 $73,360
$90,340
Gokhan Balaban $5,500 Effective start date 11/1/22
Janet Basioli $5,500 $1,000 $70,860
Elizabeth Bautista $5,500 $1,000 $66,577
Angy Bayon $5,500 $1,000 $100,390
Adam Bernstein $5,500 $121,570
Scott Bovino $5,500 $123,070
Christopher Boyle $5,500 $109,870
Carmine Cambareri $5,500 $1,000 $90,240
Ryan Camua $5,500 $59,490
Danielle Cibelli $5,500 $81,240
Madeline Colangelo $5,500 $109,870
Felicia Dwarica $5,500 $123,070
Alexander Ebron $5,500 $1,000 $150 per diem
Joseph Esposito $5,500 $124,070
Jonathan Guerra $1,000 $67,077
Daniel Helm $5,500 $117,370
Edward Jones $5,500 $107,870
Michelle Kolic $5,500 $73,740
Janet Kotowski $5,500 $124,070
Edvard Kusaksizyan $5,500 $109,890
Eles Ledina $5,500 $64,360
Thomas Montalbano $5,500 $1,000 $80,240
Derek Nelson $5,500 $96,740
Charles O’Hanlon $5,500 $1,000 $72,577
Patricia Petermann $5,500 $121,870
Lindsey Reggo $5,500 $105,065
Michael Scarzafava $5,500 $1,000 $60,990
Kevin Shelley $5,500 $121,070
Daniel Sherwood $5,500 $1,000 $70,240
Yosilda Suarez $1,000 $89,890
Craig Sutera $5,500 $1,000 $76,240
Olyvia Thoma $5,500 $58,890




Eric Van Gyzen $5,500 $71,240
Thiana Vazquez Salvatierra | $5,500 $1,000 $92,490
Barbara Vitale $5,500 $71,240
Jonathan Webber $1,000 $65,077
Stephanie Witty $1,000 $90,840
Jacqueline Wolosz $1,000 $117,370
Christie Zanki $5,500 $1,000 $68,290
Sixth

Name Class Dual Certificate New Annual Salary
Middle School Stipend Stipend

Lyna Boggess $5,500 $1,000 $69,240
Donna Capriglione $5,500 $87,740
Jessica Castillo $5,500 $1,000 $65,360
Leslie Maryon-LaRose $5,500 $1,000 $87,240
Jennifer Matone $1,000 $67,077
Rachel O’Hanlon $5,500 $63,577
Ertunc Oran $5,500 $63,577
Seon Park $5,500 $118,870
Thomas Pisciotta $5,500 $65,990
Therese Rembecky $5,500 $119,870
Noelle Sogluizzo $5,500 $66,240
Michael Spirito $5,500 $116,670
Sai Yee Wang $1,000 $57,490

Resolution, recommended by the Superintendent of Schools, to adjust the following bus
driver’s salaries-longevity included for the 2022-2023 school year:

NAME TOTAL ANNUAL SALARY
FULL-TIME
ALTSCHULER, PAUL $43,888
DEMOPOULOS, PANAGIOTEN $44,506
LEBRON, MANUEL $44,388
RODRIGUEZ, AHMAD $51,252
BACULIMA, LORENA $38,402
ALBERTO MENJIVAR, ROSENDA $38,402
ALZATE MOSCOSO, CAROLINA $38,402
BAZURTO, GLADYS $38,402
GIRALDO, ANA $38,402
AMAYA MELENDEZ, DELMY $38,402
ORIENTE, JENNY $38,402
FUENTES, MARIA $38,402




PENA DE LA CRUZ, ILSA $38,402

VARGAS, GLORIA $38,402

VICENTE, YINIA $38,402
(Part-time hourly)

ESPINOZA, JOSE $26.00

HENRIQUEZ, RICHARD $26.00

MOSQUERA, LADY $26.00
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PERSONNEL, (Continued)

Resolution, recommended by the Superintendent of Schools, to appoint the following
tenured teaching staff for the 2022-2023 school year:

Last First Name Salary Step | Base Longevity | Total Salary
Name Classification Salary
Matesic | Amy MA+45 9 $73,440 0.00 $73,440

Resolution, recommended by the Superintendent of Schools, to appoint the following aides
to work the PreK-8 After School Program/21st Century Grant at $15.00 per hour for the
2022-2023 school year, (DEPENDENT UPON NEED PER BUILDING):

Nicole Pinela ‘

Resolution, recommended by the Superintendent of Schools, to appoint Natalie Okten, as
Resource Room Teacher Aide assigned to School #3 effective September 7, 2022 at an
hourly rate of $17.00 pending fingerprinting and criminal history check for the 2022-2023
school year. (Account#-11-213-100-106-03-00-0000-050)

Resolution, recommended by the Superintendent of Schools, to appoint Zelmarie
Rodriguez, as a Teacher Aide assigned to the Multiple Disabilities classroom at School #4
effective September 2, 2022 at an hourly rate of $17.00 pending fingerprinting and criminal
history check for the 2022-2023 school year. (Account#-11-212-100-106-04-00-0000-
060)
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PERSONNEL, (Continued)

Resolution, recommended by the Superintendent of Schools to appoint Ena Garcia, as a
Teacher Aide assigned to the Preschool Disabilities classroom at School #5 effective
September 14, 2022 at an hourly rate of $17.00 pending fingerprinting and criminal history
check for the 2022-2023 school year. (Account#-11-216-100-106-05-00-0000-070)



Resolution, recommended by the Superintendent of Schools, to appoint Hanan Qandeel, as
a Teacher Aide assigned to the General Education Kindergarten classroom at School #5
effective September 12, 2022 through October 31, 2022 at an hourly rate of $17.00 pending
fingerprinting and criminal history check for the 2022-2023 school year. (Account#-11-
190-100-106-05-00-0000-070)

Resolution, recommended by the Superintendent of Schools, to appoint Massiel Rodriguez
Villanueva, as a Bus Aide effective September 7, 2022 at an hourly rate of $17.00 pending
fingerprinting and criminal history check for the 2022-2023 school year. (Account#-11-
000-270-107-00-00)

Resolution, recommended by the Superintendent of Schools, to appoint Elizabeth Guzman,
Lunch Aide at School #4 effective September 8, 2022 through December 31, 2022 at an
hourly rate of $13.00 and from January 1, 2023 through June 30, 2023 at an hourly rate of
$14.00 pending fingerprinting and criminal history check for the 2022-2023 school year.
(Account#-60-000-200-107-00-00)
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PERSONNEL, (Continued)

Resolution, recommended by the Superintendent of Schools, to appoint Cemille Sahin, as a
Lunch Aide at School #4 effective September 27, 2022 through December 31, 2022 at an
hourly rate of $13.00 and from January 1, 2023 through June 30, 2023 at an hourly rate of
$14.00 pending fingerprinting and criminal history check for the 2022-2023 school year.
(Account#-60-000-200-107-00-00)

Resolution, recommended by the Superintendent of Schools, to appoint Gladys Santa, as a
Lunch Aide at School #5 effective September 28, 2022 through December 31, 2022 at an
hourly rate of $13.00 and from January 1, 2023 through June 30, 2023 at an hourly rate of
$14.00 pending fingerprinting and criminal history check for the 2022-2023 school year.
(Account#-60-000-200-107-00-00)

Resolution, recommended by the Superintendent of Schools, to appoint Gabrielle Vucci, as a
Substitute Teacher for the District (as needed) at a per diem rate of $120.00 for the 2022-
2023 school year. (Account#-11-140-100-101-02-09-0000-030)

Resolution, recommended by the Superintendent of Schools, to appoint Kevin Drumgoole, as
Substitute Teacher for the District (as needed) at a per diem rate of $120.00 for the 2022-
2023 school year. (Account#-11-140-100-101-02-09-0000-030)

Resolution, recommended by the Superintendent of Schools, to appoint Gladys Guanga, as a
Bus Aide 10-months effective September 26, 2022 at an hourly rate of $17.00 pending



fingerprinting and criminal history check for the 2022-2023 school year. (Account#-11-000-
270-107-00-00)
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PERSONNEL, (Continued)

Resolution, recommended by the Superintendent of Schools, to appoint Carlos Guevara
Velasquez, as Full-Time Custodian at School #6/MS at a salary of $30,000 w/benefits
effective September 26, 2022 pending fingerprinting and criminal history check for the
2022-2023 school year. (Account#-11-000-262-100-01-00)

Resolution, recommended by the Superintendent of Schools, to appoint Caridad Gonzalez, as
a 1:1 Teacher Aide assigned to the Autism Program at Ridgefield Memorial High School
effective October 3, 2022 at an hourly rate of $17.00 for the 2022-2023 school year.
(Account#-11-214-100-106-00-00)

Resolution, recommended by the Superintendent of Schools, to revise the start date for
Sharlene Pinto, Interim Director of Special Services effective October 31, 2022 through June
30, 2023 at an annual salary of $135,000 with benefits for the 2022-2023 school year.
(Account#-11-000-219-104-03-00-0000-050)

Resolution, recommended by the Superintendent of Schools, to rescind the appoint of the
following Lunch Aide staff effective September 1, 2022.

\ Tracey Curbelo-School #4 \ Cristina Estrada School #3 \ Yasmeen Abdeljawad-School #3 \

Resolution, recommended by the Superintendent of Schools, to approve the termination
effective October 30, 2022 of employee #6191 of the Cliffside Park Board of Education,
whose name is on file with the Superintendent of School’s office.
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PERSONNEL, (Continued)

Resolution, recommended by the Superintendent of Schools, to revise the resignation date
Melanie Emma Brooks, High School ESL Teacher effective September 1, 2022.

Resolution, recommended by the Superintendent of Schools, to revise unpaid family leave
of absence date for Jonathan Guerra, High School Social Studies Teacher effective October
11, 2022 through January 2, 2023.

Resolution, recommended by the Superintendent of Schools, to accept the resignation of
Rudina Lashi, Teacher Aide-School #5 effective August 31, 2022.



Resolution, recommended by the Superintendent of Schools, to accept the resignation of
Elizabeth Nunez-Cruz as 1:1 Teacher Aide-Ridgefield effective September 1, 2022.

Resolution, recommended by the Superintendent of Schools, to accept the resignation of
Luz Pelaez, Lunch Aide-School #4 effective September 1, 2022.

Resolution, recommended by the Superintendent of Schools, to accept the resignation of
Marik Doru, Lunch Aide-School #6/MS effective August 26, 2022.

Resolution, recommended by the Superintendent of Schools, to accept the resignation of
Anthony Buttafarro, Custodian at School #6/MS effective September 16, 2022.

Resolution, recommended by the Superintendent of Schools, to accept the resignation of
Dinka Picinich, as Lunch Aide at School #6/MS effective September 1, 2022.

Regular Meeting, September 28, 2022 (continued)
PERSONNEL, (Continued)

Resolution, recommended by the Superintendent of Schools, to accept the resignation of
Lisa Sculco, as Lunch Aide at School #6/MS effective September 16, 2022.

Resolution, recommended by the Superintendent of Schools, to accept the resignation of
Elizabeth Guzman, Lunch Aide at School #4 effective September 22, 2022.

Resolution, recommended by the Superintendent of Schools, to approve a leave of absence
for Jaclyn Montecallo, utilizing four (4) personal days from September 21, 2022 through
September 26, 2022 and unpaid leave of absence from September 27, 2022 through
October 7, 2022.

Resolution, recommended by the Superintendent of Schools, to approve an unpaid leave of
absence for Luisa Amaya, Teacher Aide at School #6 beginning September 19, 2022
through September 23, 2022.

Resolution, recommended by the Superintendent of Schools, to approve an unpaid leave of
absence for Gezim Ymaj, PT Custodian-School #6 beginning September 19, 2022 through
September 23, 2022.

Resolution, recommended by the Superintendent of Schools, to approve an unpaid medical
leave of absence for Johana Hernandez, Teacher Aide-School #6 effective November 21,
2022 through January 2, 2023 (estimated due date November 23, 2022) with an
anticipated return back to work date of January 3, 2023.

Regular Meeting, September 28, 2022 (continued)



Resolution, recommended by the Superintendent of Schools, to permit early dismissals,
beginning at 10:30 AM for Pre-K AM Program, 12:30 PM for Pre-K PM Program, 12:45 PM
for Special Education Pre-K, and 12:45 PM for Grades K through Grades 6, Middle School at
12:30 PM and High School at 12:30 PM on Tuesday, October 4, 2022 for Staff-In-Service Day.

Resolution, recommended by the Superintendent of Schools, to confirm the outcome of the

POLICIES AND PROCEDURES

bullying incident and investigation. (Number 234253)

Resolution, recommended by the Superintendent of Schools, to approve the following

minutes:

Regular Meeting, September 28, 2022 (continued)

August 24, 2022 - Work Session
August 31, 2022 - Regular Meeting

BUILDINGS AND GROUNDS

Resolution, recommended by the Superintendent of Schools, to permit the use of the

following facilities for the 2022-2023 school year:

Meeting

SCHOOL | FACILITY DATES TIME PURPOSE REQUESTED BY
REQUESTED
HS Cafeteria 10/24/2022 | 6pm— | BNC Boys Soccer Dave Porfido
9pm Post Season




HS Ridgefield Field | 09/16/2022 | 5pm — | Football Friday Patricia Petermann
10pm Night / Food Trucks | & Andrea Romano
HS HS Main Field, | 9/7/2022 5pm — | Marching Band Derek Nelson
Gym Lobby & 9/14/2022 8pm Rehearsals
Rm # 008 9/21/2022
9/28/2022
10/05/2022
10/12/2022
10/19/2022
10/26/2022
11/2/2022
HS Driveway and 10/8/2022 9am — | Cheer Team Car Katherine Asto
area outside of 2pm Wash
gym lobby
doors

Regular Meeting, September 28, 2022 (continued)
FINANCE

Resolution recommended by the Superintendent of Schools to approve Contract between
the Cliffside Park Board of Education and Bergen County Special Services School District,
Educational Enterprises Division for the provision of Home Instruction Services to be
provided virtually for a maximum of ten (10) hours weekly for one student, for the 2022-
2023 school year at a rate not to exceed $30,000.00 unless otherwise agreed upon.

Resolution recommended by the Superintendent of Schools to approve Contract between
the Cliffside Park Board of Education and Bergen County Special Services School District,
Educational Enterprises Division for the provision of access to communication by a

TOD: Teacher of the Deaf and Hard of Hearing for one student, for the 2022-2023 school
year at a rate not to exceed $495.00 unless otherwise agreed upon.

Resolution recommended by the Superintendent of Schools to approve Contract between
the Cliffside Park Board of Education and Bergen County Special Services School District,



Educational Enterprises Division for the provision of Educational Audiology Services on a
basis of need for one student, for the 2022-2023 school year at a rate not to exceed
$1,316.00 unless otherwise agreed upon.

Resolution recommended by the Superintendent of Schools to approve the Tuition Contract
between the Cliffside Park Board of Education (sending district) and the South Bergen
Jointure Board of Education (receiving district) for one attending student at a cost of
$45,650.00 for the 2022-2023 school year commencing on September 7, 2022 and ending
June 23, 2023.

Regular Meeting, September 28, 2022 (continued)

FINANCE, (Continued)

Resolution recommended by the Superintendent of Schools to approve the Tuition Contract
between the Cliffside Park Board of Education (sending district) and the South Bergen
Jointure Board of Education (receiving district) for one attending student at a cost of
$58,790.00 for the 2022-2023 school year commencing on September 7, 2022 and ending
June 23, 2023.

Resolution recommended by the Superintendent of Schools to approve the Tuition Contract
between the Cliffside Park Board of Education (sending district) and the South Bergen
Jointure Board of Education (receiving district) for four attending students at a cost of
$60,600.00 per student for the 2022-2023 school year commencing on September 7, 2022
and ending June 23, 2023.

Resolution recommended by the Superintendent of Schools to approve Athletic Association
bills for the month August 2022 in the amount of $2,200.76 as follows:

Resolution recommended by the Superintendent of Schools to approve September 15, 2022
payroll in the amount of $1,695,212.33 which includes the After School/Enrichment
Program.

Resolution, recommended by the Superintendent of Schools to approve the transfer of monies from
the Payroll Agency Account to the General Account, Reference Number H800005, in the amount of
$70,160.72 to cover Health Benefits Contributions from Employees to Reimburse Employer for the
covered period of September 1, 2022 through September 15, 2022.

Regular Meeting, September 28, 2022 (continued)

FINANCE, (Continued)



Resolution, recommended by the Superintendent of Schools to approve the transfer of
monies from the Payroll Agency Account to the General Account, Reference Number
ACA800000 in the amount of $229.40 to cover Affordable Care Act Health Benefits
Contributions from Employees to Reimburse Employer for the covered period of
September 1, 2022 through September 15, 2022.

Resolution recommended by the Superintendent of Schools to approve the interim checks
and internal transfers from the General Account to the Cafeteria Account, the Payroll
Account and the Payroll Agency Account for the month of September, 2022 as follows:

700012 September 15t Salary $819,145.26
700013 September 15t Agency 787,392.66

700014 September 15t Agency-FICA 88,674.41

DCRP0005 September 15t-Agency/DCRP-Pension 1,842.41

NJHB900002 NJ State Educators Health Benefits Program
(September 1, 2022 through September 30, 2022) 511,255.90

Resolution recommended by the Superintendent of Schools to approve September 15,
2022, Cafeteria payroll in the amount of $9,612.84 as follows:

600000 September 15t Salary $6,925.13
600001 September 15h Agency 2,687.71

Regular Meeting, September 28, 2022 (continued)

FINANCE, (Continued)
Resolution recommended by the Superintendent of Schools to approve the bill list for
September, 2022 in the amount of $2,452,332.48 as follows:

Resolution, recommended by the Superintendent of Schools to accept the Treasurer of
School Monies financial report for the month of July 2022.

Resolution, recommended by the Superintendent of Schools to accept the Board Secretary’s
financial report for the month of July 2022.

Pursuant to N.J.A.C. 6:20-2.13(d)*, the Business Administrator certifies that as of July 31 no
budgetary line item account has obligations and payments (contractual orders) which in



total exceed the amount appropriated by the district board of education pursuant to N.J.S.A.
18A:22-8 and 18A:22-8-1.

Resolution to approve the Monthly Transfer Report for the month of July 2022.

Resolution, recommended by the Superintendent of Schools to accept the Treasurer of
School Monies financial report for the month of August 2022.

Resolution, recommended by the Superintendent of Schools to accept the Board Secretary’s
financial report for the month of August 2022.

Regular Meeting, September 28, 2022 (continued)

FINANCE, (Continued)

Pursuant to N.J.A.C. 6:20-2.13(d)*, the Business Administrator certifies that as of August 31
no budgetary line item account has obligations and payments (contractual orders) which in
total exceed the amount appropriated by the district board of education pursuant to N.J.S.A.
18A:22-8 and 18A:22-8-1.

Resolution to approve the Monthly Transfer Report for the month of August 2022.

The Board unanimously approved by voice vote to adjourn the Regular Meeting at 8:00p.m.

Louis Alfano, Business Administration/Board
Secretary



RESOLUTION

WHEREAS, the Board of Education has retained the professional services of LAN Associates,
Engineering, Planning, Architecture, Surveying, Inc. for preparing a major amendment to the Long

Range Facility Plan for the Cliffside Park Board of Education,
and

WHEREAS, the Business Administrator/Board Secretary and the Board of Education have

reviewed and accepted said amendment,

BE IT FURTHER RESOLVED, that the Board of Education hereby approves and authorizes
LAN Associates, Engineering, Planning, Architecture, Surveying, Inc. to submit the major
amendment to the Long Range Facility Plan for the Board which shall satisfy the New Jersey

Department of Education’s major amendment requirements for the Long Range Facility Plan.

ROLL CALL VOTE:
AYES: 8
NAYS: 0
ABSTENTIONS: 0

CERTIFICATION

I hereby certify that the within Resolution was adopted by the Cliffside Park Board of
Education by a majority vote at its meeting on September 28, 2022.

Louis Alfano
Business Administrator/Board Secretary

Dated: September 29, 2022

RESOLUTION



Resolution, recommended by the Superintendent of Schools to approve the NEW NATURAL
GAS SUPPLIER Agreement with APROVED ENERGY, 6717 4 Ave., Brooklyn, NY 11220; FOR
a period of a 59 month term-starting in November 2022;

Including other Gas Contract details: (per attached)
Billing structure: Single Bill (PSE&G will still bill BOE);
Supply Cost per THERM = $1.0572;

50% swing tolerance (usage) under/over without penalty.

ROLL CALL VOTE:
AYES: 8
NAYS: 0
ABSTENTIONS: 0

CERTIFICATION

[ hereby certify that the within Resolution was adopted by the Cliffside Park Board of
Education by a majority vote at its meeting on September 28, 2022.

Louis Alfano

Business Administrator/Board Secretary

Dated: September 29, 2022

RESOLUTION

Resolution, recommended by the Superintendent of Schools to approve Application #004 by
the Cliffside Park Board of Education to Mak Group LLC for Contract #41 for Partial Roof
Replacement at School #6-Phase 2 in the amount of $88,264.09 as recommended by the
school district architects, LAN Associates.



ROLL CALL VOTE:

AYES: 8

NAYS: 0

ABSTENTIONS: 0
CERTIFICATION

[ hereby certify that the within Resolution was adopted by the Cliffside Park Board of
Education by a majority vote at its meeting on September 28, 2022.

Louis Alfano

Business Administrator/Board Secretary

Dated: September 29, 2022

RESOLUTION

Resolution, recommended by the Superintendent of Schools to approve Application #004 by
the Cliffside Park Board of Education to Mak Group LLC for Contract #42 for Partial Roof
Replacement at the High School in the amount of $293,607.88 as recommended by the school
district architects, LAN Associates.

ROLL CALL VOTE:

AYES:
NAYS:
ABSTENTIONS:

S O



CERTIFICATION

I hereby certify that the within Resolution was adopted by the Cliffside Park Board of
Education by a majority vote at its meeting on September 28, 2022.

Louis Alfano

Business Administrator/Board Secretary

Dated: September 29, 2022

RESOLUTION

Resolution, recommended by the Superintendent of Schools to approve Application #003 by
the Cliffside Park Board of Education to Cypreco Industries, Inc. for Masonry Site Work at the
High School in the amount of $152,380.00 as recommended by the school district architects,
LAN Associates.

ROLL CALL VOTE:
AYES: 8
NAYS: 0
ABSTENTIONS: 0
CERTIFICATION

[ hereby certify that the within Resolution was adopted by the Cliffside Park Board of
Education by a majority vote at its meeting on September 28, 2022.

Louis Alfano

Business Administrator/Board Secretary



Dated: September 29, 2022

RESOLUTION

Resolution, recommended by the Superintendent of Schools to approve Application RO-2 by
the Cliffside Park Board of Education to Tekcon Construction Inc. for the Main Office
Renovations at the High School in the amount of $183,122.00 as recommended by the school
district architects, LAN Associates.

ROLL CALL VOTE:
AYES: 8
NAYS: 0
ABSTENTIONS: 0
CERTIFICATION

[ hereby certify that the within Resolution was adopted by the Cliffside Park Board of
Education by a majority vote at its meeting on September 28, 2022.

Louis Alfano

Business Administrator/Board Secretary

Dated: September 29, 2022

RESOLUTION

Resolution, recommended by the Superintendent of Schools to approve Application RO-3 by
the Cliffside Park Board of Education to Tekcon Construction Inc. for the Main Office
Renovations at the High School in the amount of $98,743.95 as recommended by the school
district architects, LAN Associates.



ROLL CALL VOTE:

AYES: 8

NAYS: 0

ABSTENTIONS: 0
CERTIFICATION

I hereby certify that the within Resolution was adopted by the Cliffside Park Board of
Education by a majority vote at its meeting on September 28, 2022.

Louis Alfano

Business Administrator/Board Secretary

Dated: September 29, 2022

RESOLUTION

Resolution, recommended by the Superintendent of Schools to approve that the Out of District
Transportation Contract between the Cliffside Park Board of Education and R&M Transportation in
the amount of $69,090.00 is awarded as an emergency contract pursuant to N.J.A.C.5:34-6.1 for the
2022-2023 school year commencing on July 1, 2022 and ending June 30, 2023.

ROLL CALL VOTE:
AYES: 8
NAYS: 0
ABSTENTIONS: 0
CERTIFICATION

[ hereby certify that the within Resolution was adopted by the Cliffside Park Board of Education by a
majority vote at its meeting on September 28, 2022.




MICHAEL RUSSO

Board President

LOUIS ALFANO

Business Administrator/Board Secretary

Dated: September 29, 2022




